Executive
Career
TM
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Are you ready to
create the future of
your career?
This program is specifically designed
for you – an experienced executive who
is ready to explore what is next for you,
expand your understanding of yourself
and your capabilities, and launch the
reinvention of your career and life.
Erin Owen designed this program so you
can explore what’s next in a safe, structured
space, reduce the typical anxiety and
worry that accompanies transitions, and
accelerate the time it typically takes to
secure or create a next role at the senior
level.
There are a lot of benefits to this program,
and by far the biggest outcome is realizing
you have more options than you imagined
to reinvent yourself in this next phase
of your career – and doing so with the
support of others in a similar situation.
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Why did Erin put this program
together for you?
She has been in your shoes and experienced the following:
Perhaps you can relate to some of these?
ü

Wanting greater meaning at work and to make a bigger
impact but not exactly sure how

ü

Crafting next steps to avoid a lay-off

ü

Redefining and advocating for a new role within a
company

ü

Taking the leap to quit a high-paying job with rich
benefits with no guarantee of future income

ü

Researching and writing business plans that eventually
got shelved

ü

Looking ahead and not-knowing what the future holds

ü

Creating, launching, and growing her own company after
corporate life

ü

Reinventing her own company several times to meet the
ever-changing needs of her clients

Erin knows the benefits of taking the opportunity to step back
from the “path of shoulds” and ask: “If I could wipe the slate
clean, what would I want for my next career step?”

Group Program
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In other words, we get you.
Erin developed this Group Coaching
Program for you so that you can benefit
from all that she has learned and receive
the guidance, accountability, and masterylevel coaching to help you clarify who you
are, what’s most important to you, and
what strengths will give you the greatest
satisfaction and ROI in your next role.

To Be Accepted Into This Group
Coaching Program:
FIRST…please read this letter so you are clear as to HOW this
program will benefit you.
SECOND…apply for a call with our lead coach to confirm you
qualify and are truly ready to begin the program by filling out
the application here:
https://erinowen.com/start-your-reinvention-application/
THEN…simply choose your preferred payment option at the
end and we’ll get started!

We are COMMITTED to
helping you be your best
self in the world and let

NOTE: Receive a Decisive Action savings of $500 if you
join within 48 hours of your first appointment.
Of course, RESULTS are what you are investing in

nothing get in the way of
you creating this next stage
of your professional life.

You want to know that you will complete this group program
with clarity about who you are and what you want at this stage
of your career and life, as well as a detailed, tactical action plan.
Read on for the full details of this elite group coaching
program…
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What You Receive In this Premier Group Program:
Professionally Facilitated Group Program for
10-12 Weeks: delivered online and via Zoom
video from nearly anywhere in the world*
In this elite group program, we’ll start right where
you are and use the results of your reflections and
assessments, and your desires for the future, to
create a custom career exploration plan that focuses
and accelerates your transition in a way that is totally
congruent with who you are, your strengths, your
values, your vision for your life, and what you want for
your life outside of work.
Using our custom client portal and professionally
facilitated group calls, you are supported and guided
through a sequence of activities to expand your
awareness and build your confidence. The group
support also provides a sense of community and
additional perspectives from peers. All resulting in you
experiencing a meaningful transition in less time with
less worry.
This work is about getting clear about what YOU
want and honoring what is in your best interest for the
short- and longer- term. As a result, our process helps
you filter out and sort through unsolicited advice from
friends and family, as well as be more strategic with
calls from recruiters.
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To make this straight-forward, we follow a predetermined schedule with clear estimates of time
commitments for each step in the Executive Career
ReinventionTM program, including the group calls and
the fieldwork you will complete between the group
calls. You will know exactly what you need to do and
when you need to do it. And it’s convenient: all the
assessments, supplemental videos, and materials
are available to you anywhere in the world you have
internet access or strong enough network coverage to
access the resources.
The group format is supplemented by two private
coaching sessions at key moments in the program,
which support you to further synthesize what you’ve
learned and clarify exactly who you are, where you
are in your life, who in your network can support you,
and where you want to go with this transition, so you
can reinvent your career and transform your life in your
chosen way.

*NOTE: Prefer a private version of this group program?
Compare the different program formats by reading
over the FAQ here: https://erinowen.com/faq/

Group Program
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We will Personally Guide You Through this Program
During the program, we’ll cover topics like…

1
2

Know Thyself! Reflect, clarify, document, and
communicate who you are so you can find the most
congruent and satisfying next role in less time with
greater focus and confidence.
Career Values Learn and confirm your career
values that are most meaningful to you, a
critical tool for pursuing and evaluating the most
congruent opportunities for you. Knowing these values
also gives you a better understanding of how you and
others can positively relate to one another and work
together with greater harmony and productivity: helpful
in the present while you explore your next option and for
ramping up more quickly in your next role – and future
roles!

3

Motivated Skills Rediscover and confirm your
most leverage-able skills and strengths that
motivate and inspire you to take action with the
greatest ROI. Knowing your motivated skills can be
applied to deciding what and when to delegate other
work responsibilities to others and how to avoid landing
in a next role that burns you out.

4

Your LifePrintTM Receive a transformational look
at your unique life fingerprint and life path via
the PRO version of the LifePrintTM reading. This
component is truly unique and provides both a spiritual
and practical lens through which to know your purpose,
better understand why past roles were successful and
not a good fit, and integrate with the other assessment
results to secure a role that supports what you are here
to do this lifetime.

5

Empower Your Network With the support of our
Leader Network Diagnostic expert, you analyze the
strength of your network, the status and relevancy
of key relationships, and identify strategies to communicate
with and leverage key stakeholders in your network to
support your exploration and next steps.

6

Critical vocabulary (aka, the key words) Clarify
the key words you need to feed into telling
your story and revising your LinkedIn profile,
your resume, your cover letters (when relevant),
your executive bio and/or a business plan – any
communications needed for your next steps.
Important so you can speak the same language as
those seeking someone just like you for your next
best role.

7

Commitment Declaration Visualize your future,
then create and utilize a powerful personal
statement that supercharges your career goal
by utilizing the power of somatic coaching. For clients
who do this, they are able to shift limiting mindsets,
breakthrough old or sabotaging patterns that prevent
them from pursuing or receiving fitting offers, and
stay true to who they are and the meaningful work
and lifestyle they seek.

8

Detailed, tactical action plan Organize all the
results of your assessments, your reflections,
your clarification and your decided options into
a detailed action plan for your career reinvention.
This plan keeps you focused and on track as you
complete the coaching program and take the
strategic steps to research, interview for or create
your next career, role, or business.
These are the exact same steps Erin’s clients have
taken to deepen their self-awareness and clarify their
career vision, discern which opportunities are worth
pursuing, strategically plan their time to take the right
meetings and interviews, improve their confidence to
negotiate a higher salary, and ultimately secure their
next best role.

www.ErinOwen.com | 215-771-8968

© 2019 EEO Balance, Corporation. All Rights Reserved | 5

In addition to 3 or more group calls
each month, you also receive:
ü

1 private LifePrintTM consultation
consultation to debrief your PRO
LifePrintTM Report, when you will learn
your unique dharma, spiritual and
career nature, and discuss its relevancy
for how you evaluate what’s next in
your career work. (Valued at $500)

ü

✓2 add-on private coaching sessions
at critical points in the group program
– providing you with additional private
support beyond what is provided in the
group program, to address your unique
situation and questions. (Valued at
$750)

ü

Access to and results from 3 or more
assessments generating unique results
just for you, about you, and for your
use in your career exploration and
next steps designed to shorten your
learning curve. (Valued at $300)

ü

Introduction to select, time-tested
frameworks, concepts, and templates
to use during your fieldwork and postprogram exploration that will make
you look and feel current, ready and
able to reenter the work force as the
best version of you (Immeasurable
recurring value!)

Additional Bonus Benefits Included:
BONUS! Pre-recorded interviews with relevant experts
Wouldn’t it feel great to gain the upper edge on the nuts and bolts
of revising your executive resume and LinkedIn profile to attract the
best opportunity with less effort, less worry, and significantly greater
time savings? We have interviewed professionals who specialize in
writing executive resumes, using and leveraging LinkedIn, recruiting
executives, and others who have walked in similar shoes. If you
decide to hire additional providers to support you in your transition,
these interviews will also give you a head start on knowing what
to look for – and even how to respond to those tempting recruiter
calls. Available on-demand, anywhere in the world. (Valued at
$750)
BONUS! Create Your Transition “Ritual” to Let Go, Celebrate, and
Move On
It is incredibly common to need to first “let go” of your most recent
professional experience in order to be able to move forward
with full access to your vast mental, physical, and emotional
resources and be your best in critical exploratory conversations and
interviews. This bonus resource provides the guidance you need
to create a personalized ritual celebration acknowledging the end
of one stage of your career and the beginning of this next stage.
Consider it a compassionate and practical template for positively
embracing this transition in your life. Available on-demand,
anywhere in the world. (Valued at $250)
BONUS! Four Way View insights for Greater Work-Life Harmony
If work-life balance is one of your priorities, then this bonus is a
“must have.” The debrief of your Total LeadershipTM Four Way View
exercise will provide helpful insights and quantitative metrics to
into how you can create greater work-life harmony during your
exploration and transition, as well as once you “land” in your next
gig. Available on-demand, anywhere in the world. (Valued at $150)
Via our partner platform Careerminds, you also have access to
learning modules designed for the adult learning on topics such
as
• Create a personally branded resume and a LinkedIn profile
• Interview prep and salary negotiation
• Keyword match assessment for targeted opportunities, and much
more

Your Investment Options:
NOTE: Receive a Decisive Action savings of $500 if you join within 48 hours of your initial call.

OPTION 1: Invest in full up front for $3,750.00
USD (BEST DEAL) and save an additional
$750.00 USD compared to payment plan
outlined in option 2.

TM
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OPTION 2: Choose 2 convenient monthly
investments of $2,250.00 USD, with the second
investment due 30 days after the first. Total
investment is $4,500.00 USD.

Group Program
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This Group Coaching Program is Right for You if You Are:
Clarifying what is next for you and who you want to
be in this next stage of your life and career
Looking for a concrete, step-by-step program that
generates actionable results that can directly feed
into your next steps
Interested in an integrated approach to career
reinvention that combines a variety of frameworks,
concepts and assessments drawn from three
primary sources: a Western business approach,
an Eastern-based spiritual approach, and the
somatic/neuroscience approach
Ready, willing and able to invest the time needed
to get the most out of the program
Are seeking a meaningful next role that also
supports your long-term financial security and
ability to live your life, travel, and spend time with
friends and family – at this point, life is more than
work and work is more than a job – your work must
align with your values and your vision...
Open to working in a group with others
experiencing career change (if you prefer private
only, check out the private coaching version of this
program)
Do NOT want to jump too quickly into the next
position or, be unduly influenced in the wrong
direction by enticing recruiter calls or wellmeaning mentors and loved ones
Are ready to explore what’s next for you in a
positive, supportive, environment

You do NOT need to already have a clear
idea of WHAT role or opportunity you want to
secure next – that is exactly what we’ll work
together to clarify for you!

What has been the experience of past
clients? Here is one example:
Within 3 months of beginning the career
reinvention coaching program, an executivelevel client secured her next position and
was able to negotiate a much higher salary,
generating a 93x return on her financial
investment in the program – and that ROI
does not include the value of her retirement,
health, or variable compensation benefits or
the invaluable aspects of improved quality of
life and self-confidence.*
In addition, she shared: “I also have new
tools to support and enrich my work and
home life and by which I can have an ongoing
assessment of where I am and where I want
to go next. I’ve confirmed what is important
to me as it pertains to work as well as to my
life in general. I’ve gained more confidence in
advocating and representing myself and what I
“bring to the table” workwise.”
*DISCLAIMER: The results of this client may not be what
you experience. For you, it will depend on what you invest
in the program and what salary you generate in your next
move. Your own financial ROI could be more or less than
what this client experienced. And your own timeline in
“landing” in your next position could be shorter or longer.
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Your Commitment
Includes:
ü

Refraining from multi-tasking during
our sessions/calls and treating your
time in the program as “sacred time”

ü

Being authentic, honest, and open
with what you struggle with so that
we can truly help you

ü

Being responsible for your own
results, which includes proactively
completing the assessments, using
the provided templates, responding
to the provided reflection questions,
filling out the detailed action plan,
asking questions, and engaging in
your program

ü

Respecting the intellectual property
of authors and owners of the
assessments, frameworks, and tools
used in this program.

ü

Protecting the confidentiality of any
other clients you may learn about or
communicate with during and after
this program.

ü

Practicing self-compassion as you
move through the totally normal and
expected emotional ups and downs
of “the neutral zone” between your
current or most recent role and what
is next for you

ü

Providing a positive testimonial about
your experience in and the results
of this program, assuming we have
earned it!

Our Commitment to You
Includes:
ü

Giving you 100% of our time and attention during our live
group calls and coaching sessions

ü

Being straightforward, honest, and compassionate about
your progress so that you know where you stand and are in
a safe, confidential space where you explore and discuss
what’s right for you with no judgment

ü

Keeping you focused on YOUR goals (and holding you
accountable for taking the action steps you agree to, or
renegotiating them)

ü

Caring deeply about you and your success

Confidentiality:
Confidentiality is crucial in this program. Your coach and lead
group program facilitator will maintain a highly confidential
environment. Our LifePrintTM and Leader Network Diagnostic
experts, as well as your supplemental private coach partner,
all sign confidentiality agreements and maintain equally
high standards of conduct and professionalism in protecting
your identify and participation in this program and personal
information.
However, in the case of any legal request, we cannot uphold
confidentiality, as executive coaching is not a professional field
that is governed by doctor/client privilege. If information you
share with us is sufficiently “illegal” or “dangerous-to-oneself-orothers”, we will consult an attorney in order to determine whether
or not to notify authorities. If information you share with us
creates an uncomfortable feeling, or steps outside of our ethics
and integrity base, we will let you know and may terminate your
participation in the coaching program.

Commitment and Termination:
Executive career exploration and the related coaching comprise
a powerful process with ups and downs: you can flip/flop from
feeling excited and at other times feeling challenged. When you
feel challenged or stuck, this is often a perfect sign that you are
moving through obstacles and shifting your mindset to support
your future success. Our request is that any and all concerns

TM
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regarding the work of this program and coaching be
addressed directly with us so we can be the best
coach for you and assure the coaching relationship is
in integrity. Working together, we will make sure your
needs are met.

We are excited to partner with you to reinvent your
career and literally transform your life in a way
that has a lasting positive impact – a long-lasting
gift to yourself!
Warmly,

The Group Coaching Program is an approximately
THREE MONTH commitment. If for any reason you
choose not to continue, or stop participating, you will
continue to be liable for the fees of this program.

Erin Owen, MBA, PCC, JCTC
Executive, Leadership, and Career Transition Coach

Ready to Join? Want to Learn More?
The next step is a conversation with lead coach Erin Owen. The fastest way to make that
happen is to visit https://erinowen.com/start-your-reinvention-application/ and fill out
the application. After this conversation, you and Erin will decide the timing and most
fitting format for you to kickstart your career reinvention.
If you have already had this conversation, or are ready to register for the program, please email support@erinowen.com
with your preferred investment option so we can send you the appropriate invoice.

Legal Disclaimer: Every effort has been made to accurately represent our program and its potential. Any claims made of actual earnings or examples of actual
results can be verified upon request. The testimonials and examples used are not intended to represent or guarantee that anyone will achieve the same or
similar results. Each individual’s success depends on his or her or their background, dedication, desire and motivation. The venue for all legal matters with EEO
Balance Corporation is Philadelphia County in the Commonwealth of Pennsylvania, United States of America.
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Frequently Asked Questions
Is this program relevant for someone who is not
transitioning from one “corporate world” position
to another “corporate world” position?
Absolutely! Our clients’ transition experiences include
making changes within the same industry and also go far
beyond corporate-to-corporate, covering a wide range of
transitions, including the following actual client transitions:
ü

affirming they are in the right role for now but
shifting how they translate their strengths/interests,
delegating/outsourcing differently, etc.

ü

clarifying a new next role within their same industry
and creating a plan to secure that

ü

identifying, researching, and confirming a totally new
direction to a different industry or area of expertise at
a similar organizational level or higher – sometimes
involving additional certification or education

ü

exploring whether to stay in an administrative
leadership position at a large university and ultimately
applying for and securing a private-sector leadership
role

ü

deciding they want to “create” their own next role in
a consultancy or a new business and go the more
entrepreneurial route

ü

transitioning from being a business owner or partner
to going “in-house” in an executive or leadership
capacity to another company

ü

preparing to transition out of military leadership into
the civilian sector, negotiating among three different
offers from international companies, and deciding on a
TM
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best role that aligned all interests and values, that
was also geographically close to extended family
ü

taking a “side hustle” or smaller interest/skillset,
and elevating it to the focus of a new role

ü

changing their mind about “I want to sell the
company” to instead bringing in a new partner
(in one case), or hiring new c-suite leadership (in
another case) so they can shift their role in the
company

ü

shifting to part-time “portfolio” approach to work,
becoming a “free agent” type contractor

ü

and more...

Who are the experts and systems behind the
time-tested frameworks, assessments, tools,
and practices used in this program?
Erin Owen, MBA, PCC, JCTC is the lead coach and
facilitator for the program, leveraging 25 years’
experience working with executive level clients
from 15+ countries
Richard Knowdell’s Career Research and
Testing framework and card sort assessments
(lead facilitator Erin Owen is certified in Knowdell’s
Job and Career Transition Coaching approach and
tools)
LifePrintTM assessment, based on ancient Vedic
principles (contributing expert Sarah Van Aken
is one of only 15 people worldwide certified to
administer this truly unique tool and help you
interpret it through her experienced lens as a
serial entrepreneur and successful builder of
companies and brands)

Group Program
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Leader Network DiagnosticTM, facilitated by
Donna Chrobot-Mason, Director of the Center
for Organizational Leadership at the University of
Cincinnati and LND expert
Stew Friedman’s Total LeadershipTM: the Stakeholder
dialogue and bonus Four Way View assessment
(Erin Owen is certified with TL and has delivered
its content to leaders in numerous industries and
countries)

Money – you’re putting real dollars to work for you by
investing in your well-being, your professional growth,
and your future earning potential

What is unique and different about this
program (as compared to others)?
1.

What are the Benefits of engaging fully in this
program?

You will learn how to leverage your multiple centers
of intelligence to bring your whole self to this next
career move and ensure you are not operating only in
the world of “shoulds” and what others want for you
o

Increased self-awareness and clarity about what is
unique about you and most important to you
Increased confidence, self-esteem, and selfassurance about who you are, what is unique/
valuable about you, and how your values and
strengths directly translate into your next career step

2.

Greater confidence to negotiate a higher salary and
benefits in your next role

You will create a clear commitment declaration so
you can fully embody the success anchored at the
heart of your career-related goal
o

Better quality of life as you release uncertainty,
doubt and worries about your future
Reduced stress and anxiety around figuring out what
is next and begin to work your plan
Deeper connection, community, and support. You
do not need to do this alone. You will be supported
by others in a similar situation, along with experts
and time-tested frameworks supporting and guiding
your exploration in a safe, manageably-paced
approach

What will you invest in this program?
Time – estimate a total of 10-12 hours for group calls and
across a roughly 10-to-12 week period + time for your
fieldwork between calls and optional private coaching
support
Energy – practicing positive sleep hygiene, staying active
and eating clean healthy foods will give you the greatest
mental, physical, and emotional energy to be present for
this program and get the most out of it

3.

Most executive career exploration and
outplacement programs are one-dimensional,
using a typical business/Western approach of one
or a few cognitive assessments, and building off of
your previous job title and salary history to find the
next “it”—but you want to step back and explore
what you really want so this next move is more
purposeful and meaningful

Most Executive Recruiters are understandably
focused on one goal: getting you placed in a job –
and are not able to (or interested in) taking the time
needed to really get to you know you as a whole
human being and leader, your deepest desires,
what you really want out of life and from this next
role

You will experience a seamless combination of
frameworks, concepts, and assessments drawn
from three primary sources of career wisdom: a
more Western business approach, an Eastern-based
spiritual approach, and the somatic/neuroscience
approach
o

You want to take the time to pull over, figure out
your next destination and why it’s important and
meaningful for you, before you plug that destination
into your personal GPS

How does the Program Participation Tuition
compare to other programs?
Corporations pay larger outplacement firms upwards of
US $15,000 per executive for private career transition
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assistance. Our program is high touch and the
investment is less than one week’s salary for a typical
client.

What’s different about the Private Coaching
Option?
If you desire more customized, personalized support
beyond the structure and components of the group
program, the private coaching option includes:
ü

All the components and benefits of the group
program PLUS

ü

✓8-10 hours of private coaching sessions (in the full
program) or 4-6 hours (in the accelerated intensive
version) with your assigned coach partner

TM
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ü

Email and/or text message coaching support
during business hours in-between coaching
sessions

ü

Access to additional materials and resources
selected specifically for you and your unique
circumstances and learning style, all to support
your exploration and successful career reinvention

For more details and pricing information on the
private coaching option, contact us to discuss further.
Coaching privately with Erin is subject to availability, as
Erin only works with a handful of private clients. Other
skilled executive and career coaches on her team
are available to work privately with you, subject to
availability and the best “fit” to support your goals.

Group Program
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